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Church of Scotland

Presbytery of Orkney

Following adjournment from November 28, 2006, the Presbytery of Orkney met for ordi-
nary business on Tuesday February 13, 2007, in the Upper Room of the Kirkwall East King 
Street Halls. The meeting of Presbytery was opened with prayer.

Sederunt
Peter Leith (Moderator)
Ministers: R G Brown, T L Clark, Dr G D Deans, Dr J George, F Lillie, I D MacDonald, A Mc-
Cafferty, J L McNab, A E Price and T G Hunt (Clerk);
Elders: I Banks, I C Cooper, J D Cooper, T Craigie, H Halcro-Johnston, N Isbister, M Lennie, 
H MacGillivray, I L Meil, G R Myers, E Omand, J Rendall, J Sabiston, W J Smyth, I M Stout, 
A W Sutherland, and R B Wallace;
Corresponding members: Rev J Earl; H Garriock, P H Hunt, and R Isbister (Guild Council 
President).

Apologies
Ministers: G F Macnaughton;
Elders: J Costie, and E B Firth;
Corresponding Members: A Merrilees.

Minutes for November 28, 2006
The draft Minutes of the meeting on November 28, 2006, having been circulated before 
hand were taken as read. The Minutes were approved.

Business Committee report
Presented by Rev Allan McCafferty, Convener

The Presbytery:

1. receive the report;

2. Thanks Presbyters for responding to the request to submit digital images of their con-
gre-gations for possible inclusion in publicity material promoting Orkney Presbytery to 
new ministers;

3. Appoints commissioners to the 2007 General Assembly:
Ministers
a. Rev G Deans
b. Rev I MacDonald
c. Rev F Lillie 
d. Rev T Hunt 
one elder from each of the charges
e. South Ronaldsay and Burray
f. Papa Westray  with Westray
g. Stromness
h. Evie with Firth with Rendall;

The Convener and Clerk were given powers to appoint elders where Sessions were not 
able to find an elder;

4. Calls for the Elders Commission for 2007-2008;

Sederunt

Apologies

Minutes for November 28, 
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Promotion of Presbytery

Assembly Commissioners

Elders Commission 2007-8
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5. Appoints as additional elders for 2007-2008:
a. Mr Hugh MacGillivray
b. Mr John Muir
c. Mrs Isobel Stout;

6. Appoints a Nomination Committee, to report to the next Presbytery, made up of the 
Mod-erator, the Clerk, the Business Committee Convener (all ex officio), Mr Hugh 
MacGillivray and Mrs Isobel Stout.

Hospital Chaplain
Mrs Marion Dicken was invited to address the Presbytery about her work. The Moderator 
thanked Mrs Dicken for her report on behalf of the Presbytery.

Ministry and Mission Committee report
The report was given by Rev Iain MacDonald, Convener

The Presbytery:
1.  Receives the report; 

2. Approve plans for a retreat event in September 2007 and instruct the Committee to 
bring details to the next Presbytery; 

3.  a. Urge Presbyters to oppose the replacement of Trident, and in the forthcoming 
months, to bring this to the attention of our elected leaders (see appendix 1); 

b. Instruct the Clerk to inform the Scottish Churches Parliamentary Officer of this de-
cision; 

4. Notes the proposed changes in the law on safeguarding and instructs all Kirk Sessions 
to comply with the requirements in respect to safeguarding (see appendix 2), and 
instruct the Clerk to inform Session Clerks accordingly; 

5.  a. Approve the Financial Statement for 2006 and note the appended Comments (see 
appendix 3 for the accounts and appendix 4 for the comments); 

b. Approve Presbytery assessment as outlined in the appended Comments; 
c. Approve Presbytery expenses as outlined in the appended Comments and note 

that expenses for accommodation are increase to a maximum of £30 per day; 
d. Thank Ian Cooper (Treasurer); 
e. Thank Neil Price (Auditor) and appoint him as Auditor for 2007; 
f. Thank Freda Burgher (Resource Centre Co-ordinator) and instructs the Clerk to  

convey their thanks to Mrs Burgher, and urge all congregations to make full use the 
Centre (see appendix 5 for the Resource Centre report); 

g.  Instruct the Clerk to circulate the Resource Centre Information Sheet to all Session 
Clerks and Sunday Club/School co-ordinators; 

h. Note the J. Foulis Renewables Fund and instruct the Clerk to send information on 
the fund to all Property Conveners, Ministers and Session Clerks; 

6. Appoint Rev Jennifer George as a Presbytery Elder Trainer and thank her for taking on 
this task; 

7. Approve an information event on the Eco-Congregation programme and agree to cov-
er costs through the Christian Enrichment Fund. 

Property Committee report
The report was presented by its convener Mrs Pauline Hunt

The Presbytery:
1. Receives the report;
2. Presbytery five year property visits:

a. Remind congregations to check that work to be done in one year, and five years 
following their last professional survey has in fact been finished,  as a new round 
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Church of Scotland

Presbytery of Orkney

Following adjournment from September 12, 2006, the Presbytery of Orkney met for ordi-
nary business on Tuesday November 28, 2006, in the Upper Room of the Kirkwall East King 
Street Halls. The meeting of Presbytery was opened with prayer.

of property committee visits are due to start this year. 
b. Remind congregations that have work outstanding on manses, particularly with 

resident ministers, that they should make every effort to get the work complet-
ed;

c. Note that the Committee will give information and advice if there are financial 
difficulties in completing work.

3. Approve the addition of disabled access in St Peter’s Church in  South Ronaldsay

4. Approve the East Mainland Vacancy Schedule and give powers to the Committee to 
pursue the work on the Manse to its approval.

The Presbytery adjourned to meet for ordinary business in Stronsay on or around May 8, 
2007, at a time to be intimated.

The meeting was closed with the Grace.

Moderator

Clerk

The space below is blank, 5 appendices follows

Disabled access at St Peter’s 
South Ronaldsay
East Mainland schedule
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APPENDIX 1

Replacement of the Trident Nuclear Missile
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APPENDIX 2

Safeguarding Regulations

There is some uncertainty about 
the responsibilities of the Kirk 
Session in regard to child protec-
tion and safeguarding. You will 
find these responsibilities set out 
in  full in the Handbook for Child 
Protection (Unit 2, Section 2).

The main features are:
• appointing a Child Protection 

Coordinator, registering that 
person with the Safeguard-
ing Office and ensuring that 
s(he) receives training.

• adhering to the Church’s re-
cruitment procedures and 
ensuring new recruits ob-
tain a Disclosure Checks. The
Kirk Session is responsible for 
ratifying all appointments of 
workers with children and 
young people.

• creating and main-
taining an accurate 
record of all those who 
serve, under the jurisdic-
tion of the Kirk Session, 
as children’s workers.

• ensure that all child and 
youth workers appreciate 
that it is necessary to un-
dertake training.

• conduct periodic health 
and safety audits.

Superintendence Committees, 
when meeting with a Kirk Ses-
sion, are required to ensure 

that  the Kirk Session is fulfilling 
its responsibilities in regard to 
safeguarding. The Handbook for 
Child Protection (Unit 1, Section 
2) sets out in detail the respon-
sibilities of the superintendence 
committee.

The main features are:
• ensue that a congregational 

coordinator has been ap-
pointed and has received 
training.

• ensure that the Kirk Session 
has created and is maintain-
ing an accurate record of all 
who are serving as volun-
tary workers with children 
and young people. This will, 
of course, include examin-
ing the Register.

• ensure that recruitment 
procedures are being ad-
hered to. The Register will 
be helpful in revealing the 
procedures that are being 
followed.

It doesn’t seem unreasonable that 
the Presbytery’s visiting team 
have an opportunity  to meet with 
the Child Protection Coordinator.

Graeme Brown (February 2007)

In relation to the record that 
Kirk Sessions keep there is a 
Congregational Register used 
to record those who have come 
new into children’s work and 
who have been required to un-
dergo a disclosure check. (see 
last page for an example form). 
Kirk Sessions are also required 
to “maintain an accurate record 
of all persons serving as chil-
dren’s workers.” Some Kirk Ses-
sions keep a separate record, 
while others have added to their 
register all the names of those 
who work with children and 
youth, even though at the mo-
ment they are not required to 
go through a disclosure check. 
Everyone in future will have to 
obtain a Disclosure Check and it 
seems best to keep the names of 
all workers on the one register.

SAFEGUARDING
for the Church of Scotland Orkney Presbytery

Changes in the Law

There are expected to be a 
number of changes to Scot-
tish law which will affect the 
range of responsibilities that 
we have in relation to child 
protection and safeguarding. 
Below we explain what our 
responsibilities under the 
new law are likely to be.

The Responsibilities 
of the Kirk Session

The Responsibilities 
of Superintendence 

Committees
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As well as arranging for the su-
perintendence of congregations, 
Presbytery seeks in the annual 
inspection of records to ensure 
that there is evidence of the ap-
pointment and training of a co-
ordinator and that there is a reg-
ister of those who are working 
with children and young people.  
At the moment all coordinators 
have been trained,

Under new legislation to come into effect at the end of 
2007 the range of applicants for disclosure will increase; 
the range of positions for which checks are available will 
be expanded, and will also cover indirect contact with 
vulnerable groups (phone or internet) that provide op-
portunities for ‘grooming’ Anyone wanting to work with 
vulnerable groups will apply to Disclosure Scotland for a 
new Vetting and Barring Disclosure.

Applicants will find the process of applying for an en-
hanced disclosure clearer and more straightforward.

How the procedure is simplified
Any individual new to the workforce will need, as at 
present, to apply for a Vetting and Barring Disclosure. This 
is the entry route into the scheme. On subsequent changes 
of position, organisations will be able to check the barred 
status of the individual rather than seek a full disclosure.

How the range of vetting and barring disclosure pro-
cedures will be widened
Retrospective Vetting and Barring Disclosures will not 
be an immediate requirement when the new scheme be-
comes operational, but will be required in due course. The 
Scottish Ministers will have power to set a time by which 
the entire relevant workforce should have been through 
the new procedures. This may be phased by three to five 
years of operation of the new scheme.

It is proposed that full disclosure should be undertaken at 
least every ten years.

An area of the Church’s work that will require clarifi-
cation
The range of positions for which the Vetting and Barring 
Disclosure can be obtained will be expanded beyond those 
for which the disclosure can currently be obtained. It will 
include occupations with indirect contact with children 
and vulnerable adults.

The Responsibility 
of Presbytery

It has always been difficult to determine how many of those who work in and 
around the Church should have Disclosure Checks. The Handbook for Child 
Protection (Unit 3, Section 2) indicates that Checks are required on all in a 
“child care position”. The Church of Scotland has decided that the following 
posts may involve individuals “regularly caring for, training, supervising or 
being in sole charge of children (and young people)”: organists, choir leaders 
or musical directors, paid children or youth worker, child protection coordi-
nators and panel members, children’s ministry leaders, Sunday school help-
ers, church officers, creche leaders, workers or helpers, youth group leaders, 
workers or helpers, summer club and youth event leaders or workers, bell 
ringers, Boys’ Brigade and Girl Guide officers.

We expect that there will be greater clarity provided about what constitutes 
indirect contact, but a consultation paper suggests that this would include tel-
ephone helpline operators, internet chatroom operators, those whose work 
brings them into touch with vulnerable groups, like police officers, and those 
who have substantial access to personal and sensitive information about vul-
nerable groups - such as database operators.

The outcomes of the new Scheme

• those who are known to be unsuitable 
will not gain access to children or vul-
nerable adults

• those who become unsuitable are de-
tected at the earliest possible stage 
and are prevented from continuing to 
work
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Problems in relation to present legislation

• The present system is inefficient and wasteful 
of time and labour
Every organisation, including voluntary bodies 
like the Church, is expected to make an applica-
tion for a Disclosure Check for every person 
coming new to the work of the organisation. If a 
person is remunerated or is a voluntary worker 
for more than one organisation, they have to 
obtain a Disclosure Check for each, and this may 
involve obtaining several Checks. This is clearly 
inefficient and wasteful of time and labour. The 
new legislation will remedy this.

• Under the present system not all who work 
with children have been checked
Checks are at present only made on newly ap-
pointed workers. This means that some, perhaps 
only a few, have a record of having harmed a 
child or young person, but may have been work-
ing for some time with children or young people 
without ever having been checked, and could be 
a threat to their welfare. This loophole needs to 
be closed.

• Under the present system there is no auto-
matic updating
Some who work with children and young peo-
ple may have had a Disclosure Check, but have 
subsequently committed an offence which would 
debar them from working with children and 
young people. This loophole needs to be closed.

• The present system is not sufficiently wide
Hitherto there has been no access to those who 
are disqualified from working with children for 
personal employers (e.g., parents employing 
private tutors, like music teachers, nannies or 

carers). This loophole needs to be closed.

• The present system does not include access 
to all lists
There has not been a register held centrally in 
the United Kingdom of those who have been dis-
qualified from working with children. At present 
someone on the register in England may need to 
only move to Scotland to be able to pick up work 
with children and young people. This loophole 
needs closing.

• The present system does not include all vul-
nerable people
Hitherto we have only undertaken to obtain Dis-
closure Checks on those working with children 
and young people, but there have been a number 
of cases of vulnerable adults being abused, so 
it has been decided to introduce a Bill in the 
Scottish Parliament that also covers vulnerable 
adults.

• Under the present system decision-making 
regarding the suitability of a prospective 
employee rests entirely with the engaging 
organisation
This responsibility will now be shared. Appoint-
ments cannot be made without account being 
taken of all the information provided by the 
Vetting and Barring Unit, and employment for an 
individual in areas of work involving vulnerable 
people will be automatically barred for those 
with specified convictions.

Our task will therefore in future not be simply the 
protection of children and young people, but also 
of vulnerable adults. Hence the Unit in the Church 
offices in Edinburgh, with whom we now deal, is 
called The Safeguarding Office rather than the Child
Protection Unit.

Updating the Law in regard to the Protection 
of Children, Young People and Adults

The Protection of Vulnerable 
Groups (Scotland) Bill will cre-
ate  a framework for a new Vet-
ting and Barring Scheme for 
people seeking work, whether 
paid or unpaid, with children 
or vulnerable adults.

There will be created a Cen-

tral Barring Unit to assess in-
formation. There will be lists 
of those who are disqualified 
from working with children 
and those disqualified from 
working with adults. These 
lists will be continuously up-
dated in a way that does not 
happen at present, and a check 

of a person’s barred status will 
be readily accessible (with ap-
propriate safeguards) to or-
ganisations, including those in 
the voluntary sector, working 
with vulnerable people and 
to those employing carers and 
others under private arrange-
ments, including parents.
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APPENDIX 3

Presbytery Accounts for 2006
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  Comments on Presbytery Accounts 2006

Presbytery Accounts

Please note that these accounts are still in draft form and unaudited but I hope they will have been audited before Presbytery on 13th February. 

General Fund  (page 1)

The General Fund shows a surplus of £947 this year compared to £356 last year, the increase being due mainly to a large allocation having to be 
made to the Equipment Replacement Fund last year to help cover the cost of the new photocopier. The main differences from the previous year 
are: 

o On the income side, income from Presbytery dues was slightly less due to a fall in membership from the previous year, but total bank inter-
est was up slightly with the result that total income was almost identical to last year. 

o Total administration expenses have increased over the year. This is partly due to Broadband connection costs.
o Travel costs were down on the previous year – costs in 2005 were higher than normal due to the Presbytery meeting in Westray and the 

Induction in Stronsay. Subsistence costs were slightly up on 2005. 
o Meeting room rents are up considerably, due in some part to the move away from VAO and also an increased number of meetings of vari-

ous kinds.
o After missing out in 2005, the Ministers Retreat was held again in 2006 at a total cost of £566.
o Much of the Mission costs this year were expenses incurred in the ‘Tell Scotland’ series of meetings with Rev Frank Bardgett.  
o Education/training expenditure was slightly less than in 2005.  
o Miscellaneous expenditure, which included things like gifts, advertising, subscription to the Community Website and Presbytery tea/coffee 

was broadly similar to last year.  

Reserve Fund  (page 2)

A transfer of £500 from the General Fund to the Reserve Fund has again been made in 2006.

Professional Survey Fund  (page 2)

The aim of this fund is to cover the costs of the 10 yearly professional surveys carried out on all Church properties. With an income of £1,110, this 
fund has shown a healthy increase over the year. No properties were surveyed in 2006 and, with the fund standing at over £10,000, I see little 
need for an increase in the present buildings levy of £30.

Equipment Replacement Fund  (page 2)

This fund’s purpose is to cover the cost of repair, upgrade or replacement of the Presbytery’s office equipment. There is now an annual allocation 
of £750 from the General Fund to this fund. 

J Foulis Renewables Fund (page 2)

This is a new fund initiated by part of a legacy from Mr J Foulis from Westray and through the generosity of the Westray church. The aim of the 
fund is to assist by means of grant and/or loan any Renewable Energy projects in Orkney churches and it is due to run for a period of five years. 
The original lump sum of £36,000 has increased by £483 interest. 

Resource Centre & Christian Enrichment Fund (page 2)

The Resource Centre fund has shown a large increase of over £1,600 in 2006. The Christian Enrichment Fund has benefited from a large donation 
of £5000, again from the legacy of the late Mr J Foulis of Westray. This has helped enable grants totalling £916 from the Fund. Thanks are due to 
Freda Burgher once again for all the work she puts into organising and running these resources.

 Presbytery Assessment

The current Assessment is £155 per congregation plus £1.90 per member. Assuming there are no additional or unforeseen expenses, I believe the 
same level of assessment should still be adequate in 2007. 

Presbytery Expenses reimbursement

Presbytery expenses at present are reimbursed as follows:

Boat, plane and taxi fares at cost, with car mileage at 25p per mile (as Minister’s lower mileage rates). In 2006 accommodation expenses were 
reimbursed at cost up to £25.50 per night and out of pocket expenses for meals up to £8.50 per day. 

It was previously agreed that these base figures should be adjusted by the rate of inflation annually and the increase passed on when crossing the 
50p or £ threshold. At a 3% rate of inflation, this would make:

Accommodation  (2006 - £25.58 + 3% =) £26.35 rounded down to £26.00

Meals  (2005 - £ 8.90 + 3% =) £ 9.17 rounded down to £9.00

The Minister’s lower mileage rate for 2007 is still the same at 25p per mile.

Ian Cooper    20th January 2007 

APPENDIX 4
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Information Sheet from Orkney Presbytery Resource Centre

By Freda Burgher , January 2007

I thought it might be helpful for you to have an update from the Resource Centre and I hope this newsletter will provide 
that.

It was started back in 1981 by Rev Bob Whiteford and his late wife Joan. He was at that time assistant minister at St 
Magnus Cathedral. Originally the idea was that it would be a lending resource centre but while these things sound great 
in theory they don’t always work in practise – and it didn’t. It somehow evolved to be what it is today. I got involved in 
1982.

Through sales from the book table, guild rallies, Sunday Club material and books, church bookstalls etc. money accumu-
lated and was invested with the Church of Scotland’s Investors’ Trust.

In 1999 it was agreed a Christian Enrichment Fund was to be set up and as you all know many individuals and church 
groups have benefited from that. By the end of December 2006 over £8500 had been disbursed from this fund – over 
£2000 going towards the purchase of CH4. 

Over the last couple of years we seem to have dipped into the savings more than adding to them and this is probably 
largely due to sharing the profits with those using the Resource Centre, e.g. a church having a bookstall gets the percent-
age of sales to their church funds. It seems wise that those who use the Resource Centre reap the benefits.

Two churches have taken up the offer of £150 towards setting up a church  library. 

In 2006 we were most grateful to the Westray Parish Kirk for giving £5000 to the fund.

Also in 2006 we organised two days of puppets, juggling and music for all Sunday Clubs , and though a costly event we 
felt it was well justified as it was open to all Sunday Clubs from all denominations in Orkney and well enjoyed by those 
who took part.

So I would encourage you to use the Resource Centre wherever possible because it is only with you using it that we can 
make some money. The Resource Centre is ideally situated in the Cathedral as we benefit from the many visitors who buy 
from it and this in turn is shared with other congregations.

APPENDIX 5




